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Notification that your employment will cease after the probationary period

	  Dnr:                              
	KS code:                        


	School/equivalent

     
	Date of notice
     

	Surname, First name

     
	Personal identity no, 10 digits
     

	Address
     

	Occupation (Befattning)
     
	Last day of employment

     


You are hereby given notice according to 6 § second paragraph ”lagen (1982:80) om anställningsskydd” (Employment Protection Act) and 8 § “lagen (1994:260) om offentlig anställning” (Civic Service law) that you will not receive any continued employment after your probationary period. 
The local labour’s organisations have been given notice about this notification.
Right to deliberation
You have the right to deliberate with your employer about this notification (31 § second paragraph “lagen (1982:80) om anställningsskydd”) (Employment Protection Act)). Union members have equal rights to deliberate.
”Omställningsavtalet” (The Adjustment agreement)
If you are covered by ”Omställningsavtalet” and are unemployed, you can get some help from “Trygghetsstiftelsen” (The Job Security Foundation). Two years of continuous employment with the same employer (KTH) gives access to the contract. The HR Department will make sure that an application is sent to ”Trygghetsstiftelsen”.

	Date and signature HR-manager

………………………………………………………………
Clarification of name        

	Date and signature immediate superior

………………………………………………………
Clarification of name        

	Date and signature employee

…………………………………………………
Clarification of name        
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Appendix 1
NOTIFICATION
According to 31 § ”lagen (1982:80) om anställningsskydd”
(Employment Protection Act)

	För kännedom till:
	SACO
	Brinellvägen 8, plan 3 (100 44 Stockholm)

	
	ST
	Brinellvägen 8, plan 3 (100 44 Stockholm)

	
	SEKO

HR-specialister
	Brinellvägen 8, plan 3 (100 44 Stockholm)
Brinellvägen 8, plan 5 (100 44 Stockholm)




	  Dnr:      
	KS code:              


	Date for notification
          
	School
          
	Personnummer
     

 FORMTEXT 
     

	Surname, Name
     

 FORMTEXT 
     

	Address
     

 FORMTEXT 
     

	Occupation (befattning)
     

 FORMTEXT 
     
	Last day of employment

     

 FORMTEXT 
     


Notification according to 31 § first paragraph ”lagen (1982:80) om anställningsskydd” (Employment Protection Act) about notice according to 6 § second paragraph same law.

KTH has given notice to above mentioned member according to 6 § second paragraph ”lagen om anställningsskydd” (Employment Protection Act) and 8 § ”lagen (1994:260) om offentlig anställning” (Civic Service law) that his/her employment will cease after the probationary period. 
Union members have the right to deliberate with the employer according to 31 § second paragraph “lagen om anställningsskydd” (Employment Protection Act).

	Date and signature HR-manager
……………………………………………………………………………………
Clarification of name           
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