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Notification that time-limited employment will not be continued
	  Dnr:                             
	KS code:                        


	School/equivalent

     
	Date of notice
     

	Surname, First name

     
	Personal identity no, 10 digits
     

	Address
     

	Occupation (Befattning)
     
	Last day of employment

     


You are hereby given notice according to 15 and 16 §§ ”lagen (1982:80) om anställningsskydd” (Employment Protection Act) that you will not receive an employment after your employment has ceased according to above. 

The local labour’s organisations have been given notice about this notification.
The employment has been time-limited according to below

 FORMCHECKBOX 
 5 § p. 1 LAS (särskild visstidsanställning, SÄVA)

 FORMCHECKBOX 
 5 § p. 2 LAS (vikariat)
 FORMCHECKBOX 
 5 § p. 1 LAS (allmän visstidsanställning, ALVA)

 FORMCHECKBOX 
 Collective agreement (postdoc)
 FORMCHECKBOX 
 4 kap. Högskoleförordningen, HF (lärare, professor, biträdande lektor)
Priority for re-employment

The priority right applies from the day you receive this notice and thereafter until nine months have passed elapsed from the termination of employment according to provisions in §§ 25-27 of the Employment Protection Act compared with the provisions of the agreement on the order of rotation for employees of the state (TurA-S). If you choose to claim priority for re-employment, you will be considered as an applicant for the vacancies that match the information in your application. Please note that the constitutional requirements for a factual basis (merit and skill) in the appointment of government jobs outweigh the preferential right to re-employment. This means that if another applicant is more qualified (based on merit and skill), this applicant can be hired ahead of you with priority.
If you wish to use your right to priority to re-employment you should apply for this using a digital form on our homepage. Please read more and apply here: www.intra.kth.se/en/anstallning/anstallningsvillkor/foretradesratt 
 FORMCHECKBOX 
 You have priority for re-employment according to regulations in 25-27 §§ LAS

 FORMCHECKBOX 
 You have priority for re-employment to a new SÄVA according to regulations in 25-27 §§ LAS
 FORMCHECKBOX 
 You do not have priority for re-employment
”Omställningsavtalet” (The Adjustment agreement)
If you are covered by “Omställningsavtalet” and are unemployed, you can get some help from “Trygghetsstiftelsen” (The Job Security Foundation). Two years of continuous employment with the same employer (KTH) gives access to the contract. The HR Department will make sure that an application is sent to “Trygghetsstiftelsen”.
 FORMCHECKBOX 
 The employer KTH has still offered similar employment but the employee has chosen to decline the offer
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	Date and signature HR- manager

………………………………………………………………………………….

Clarification of name      
	Date and signature employee
………………………………………………………………………………

Clarification of name      


Original = Employee and School 
Copy = Salary administrator and HR-specialist
Right to deliberate
You have the right to deliberate with the employer about the notification (30 a § second paragraph “lagen (1982:80) om anställningsskydd” (Employment Protection Act)). Union members have equal rights to deliberate.
Action that employment should apply until further notice
If you claim that your employment incorrectly has been time-limited and wish to bring in action before a court that your employment should apply until further notice (36 § “lagen (1982:80) om anställningsskydd” (Employment Protection Act)) you should inform the employer of this at the latest one month after the cease of employment.
If you labour organization has requested a negotiation with the employer not later than a month after the cease of employment regarding your employment being incorrectly time-limited, this should be brought in action before a court within two weeks after closed negotiation. Elsewise the action should be brought before a court within two weeks after the time frame according to first paragraph has expired.
If no notice is given and no action is brought before court within given time frames, the right to action the matter of permanent employment is lost.
Action about permanent employment should be brought before a court according to “lagen (1974:371) om rättegången i arbetstvister” (43 § lagen (1982:80) om anställningsskydd) (Employment Protection Act).

Action for damages
If you consider your employment being incorrectly time-limited and therefore wish to demand compensation for damages (38 § “lagen om anställningsskydd” (Employment Protection Act)), you should inform the employer of this within four months after the cease of employment.
If your labour organization has requested a negotiation with the employer about compensation for damages within four months after the cease of employment, this should be brought in action before a court within four months after closed negotiation.
If no notice is given and no action is brought before court within given time frames, the right to action for damages is lost.
Action for damages should be brought before court according to ”lagen (1974:371) om rättegången i arbetstvister” (43 § lagen (1982:80) om anställningsskydd) (Employment Protection Act).

Appendix 1
NOTIFICATION
According to ”lagen (1982:80) om anställningsskydd” (Employment Protection Act)

	För kännedom till:
	SACO
	Brinellvägen 8, plan 3 (100 44 Stockholm)

	
	ST
	Brinellvägen 8, plan 3 (100 44 Stockholm)

	
	SEKO

HR-specialister
	Brinellvägen 8, plan 3 (100 44 Stockholm)
Brinellvägen 8, plan 5 (100 44 Stockholm)




	  Dnr:      
	KS code:              


	Date for notification
          
	School
          
	Personnummer
     

 FORMTEXT 
     

	Surname, Name
     

 FORMTEXT 
     

	Address
     

 FORMTEXT 
     

	Occupation (befattning)
     

 FORMTEXT 
     
	Last day of employment

     

 FORMTEXT 
     


Notification according to 30 a § first paragraph ”lagen (1982:80) om anställningsskydd” (Employment Protection Act) about notice according to 15 § same law.

KTH has given notice to above mentioned member according to 15 § ”lagen om anställningsskydd” (Employment Protection Act) that he/she will not receive any continued employment after his/her time-limited employment on above mentioned occupation has ceased.

You have the right to deliberate with your employer according to 30 a § second paragraph “lagen om anställningsskydd” (Employment Protection Act).

	Date and signature HR-manager
……………………………………………………………………………………
Clarification of name           
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