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Funding bodies and gender aspects
Funding bodies internal strategies:
- gender balanced evaluation panels
- counteract gender bias in evaluators
- Gender balanced granting rates
Requirements on funded research:
- gender balanced project teams and project
decision bodies
- gender dimension adressed in research content

The Swedish Research Council (VR)
Strategy for Gender Equality
The Swedish Research Council should:
1. achieve and maintain an equal gender distribution in its
evaluation panels,
2. ensure that the percentages of female and male applicants for
grants from the Swedish Research Council correspond to the
percentages of women and men among the potential research
grant applicants,
3. ensure that women and men have the same success rates and
receive the same average size of grants, taking into account
the nature of the research and the type of grant.
4. include a gender equality perspective in each analysis and
evaluation, where possible,
5. integrate a gender equality perspective in the council’s external
communication.

Knut and Alice Wallenberg Foundation

Wallenberg Academy Fellows
The university should strive for 40 % of the nominations to be
from the underrepresented sex.

Vinnova
Call for Proposals: Competence Centre 2020

Gender equality
• both women and men should actively participate and have influence,
and sex and/or gender perspectives shall be considered where
relevant in the conducted research and innovation.
• The acquired funds should benefit both women and men, by way of
women and men participating on equal terms in governance and
implementation, and by project results contributing to increased
gender equality.
Assessment of received applications
• The competence centre’s composition from a gender perspective
and plan for integrating gender into the competence centre’s work,
including involvement and influence.

The Swedish Energy Agency
objectives for gender equality in the activities for research and
innovation.
•

Gender distribution shall be within the numbers 40/60 in
program advisory groups, strategic advisory groups, expert
groups or similar appointed by the Agency.

•

Gender distribution for approved applications per call shall
normally be in the same range (+/- 10 %) compared to
received applications.

•

In a longer-term perspective, the gender distribution for
applications shall be within the range of 40/60 for project
leaders and research students (today the distribution is 25/75
between women and men).

Viable Cities
Call for Proposal: Climate neutral cities 2030
2.4 Gender equality integration
Viable Cities works to promote gender equality and gender
neutrality. This means, for example, funded projects shall take
into account gender equality when selecting project managers
and composition of project group / project participant and gender
perspective should be addressed as regards design, technology
development and implementation.
In the assessment criteria:
How well does the project handle gender equality and diversity
in the consortium and decision-making groups?

Formas
Annual open call for research and development projects
• Gender and other critical perspectives should be taken
into consideration in the project application where
relevant.

Evaluation criteria
Criteria for Scientific Quality
• Equality and gender, or other critical perspectives, must be
included in the research topic whenever relevant.

The Swedish Foundation for Strategic
Research (SSF)
SSF Call for Proposals: Framework Grants for Strategic
Research on MED-X; Medicine meets IT, electronics, and
materials research
Eligibility (1 out of 3 criteria)
• Both female and male PI’s are included in the project
team.

Evaluation
• SSF intends to grant similar number of projects with
female respectively male main applicants (project
leaders).

EU Horizon 2020
Research proposal template
1.3 Concept and methodology
Where relevant, describe how the gender dimension, i.e. sex
and/or gender analysis is taken into account in the project’s
content.
Evaluation criteria
1. Excellence
Appropriate consideration of interdisciplinary approaches
and, where relevant, use of stakeholder knowledge and
gender dimension in research and innovation content

Horizon 2020
Grant Agreement

ARTICLE 33 — GENDER EQUALITY
33.1 Obligation to aim for gender equality The beneficiaries
must take all measures to promote equal opportunities
between men and women in the implementation of the action.
They must aim, to the extent possible, for a gender balance
at all levels of personnel assigned to the action, including at
supervisory and managerial level.
33.2 Consequences of non-compliance If a beneficiary
breaches its obligations under this Article, the
[Commission][Agency] may apply any of the measures
described in Chapter 6.

Funding bodies’ requirements regarding
gender aspects.
Gender aspects in research organisation –
balanced teams, balanced evaluation panels,
balanced granting rates
Gender aspects in research content – analysis of
the relevance of sex and/or gender in the research
questions.
Funding bodies can have both internal strategies
and external requirements on funded projects.

